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EXECUTIVE MAYOR'S FOREWORD 


The second democratic local council of DR J S Moroka Local Municipality came to 
existence following the local government elections 2006. These elections ushered 
in a service delivery orientated Council whose mandate was to take service 
delivery forward as per popular mandate of the electorate. Undeniably there 
were challenges in this regard, taking in account services delivery backlogs as a 
result of our chequered past. Despite this, there has-been improvement in the 
lives of the people, notwithstanding material and financial constraints. 

In the 2009/2010 financial year, means have been devised and put in place to 
continue the popular mandate. A number of capital project were launched. A 
variety of training interventions were undergone to build the required skills and 
expertise. Various programmes were operationalised to complement service 
delivery initiatives from the Nkangala District Municipality, the Mpumalanga 
Provincial Government and the national government. .It has been quite a year 
full of activities meant to realize the ideal of a better life for all. 

The Annual Report we present is a chronology of issues that materialized in the 
financial year in question. It represent project versus financing, programmes 
versus activities and also chart the way forward in terms of improving the 
material conditions of the residents of the Municipality .Realizing that this is the 
last Annual Report the second democratic Council has to consider, it is logical 
and definitely not farfetched to say that is route map for the incoming Council 
which will guide it in terms of future challenges and areas of improvement. It 
must also enable the incoming Council to identify gaps and where improvements 
need to be effected. 

As this report is presented, it is important to bear in mind the strides that have 
been made by Municipality, of which there are quite many. From winning various 
awards and recognition district wide, provincially and even nationally, it shows 
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that the functionaries tasked with various issues to be addressed have not 
resulting on their laurels. This is both commendable and appreciated. 

On the same breath, it is equally important to acknowledge that in certain 
respects there have been challenges. Bulk water supply in Mathanjana area of 
the local municipality is but one aspect that can be mentioned. 

There have been restraints on capacity to meet certain challenges in some 
respects. For example, the municipality encountered a problem in attracting and 
retaining critical but scarce skills, to an extent it had to come up with a bursary 
scheme. These issues are mentioned to show that it definitely has not been 
smooth sailing for the Council all the way. 

The Annual Report that we present is indicative of the challenges alluded to 
above. In terms of the Auditor General 's findings, the municipality has obtained 
a disclaimer. It is therefore important that all must pull weight behind turning 
this situation around so that the municipality can move to an unqualified audit 
opinion, or better still a clean audit opinion. 

To various officials in various positions of the institution, I, on behalf of the 
Council wish to express appreciation and thanks. On some aspect we agreed and 
on others we agreed to disagree. This is logical, and assist in sharpening the 
reasoning power of people to take informed decisions. The same applies to 
follow councilors under the chairpersonship of the Speaker Councillor Chilli S.B. 

The leadership he showed and indeed the leadership shown by Councilors in the 
face of difficulties faced on service delivery issues has been outstanding. As the 
council term office comes to an end, we can only say thank you, dankie, 
siyathokoza, re a leboga. You have definitely left your footprints in the sands of 
the service delivery time in our Municipality. We cannot over-emphasize our 
radar screen, the community to whom we owe a debt of gratitude. 
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I therefore, humble to all who ensured the success of the Municipality and the 
realization of its plans since inception up to and including the financial year 
2009/2010, submit this Annual Report a final document. 

I thank you. 

Masombuka I .M 
Executive Mayor 
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CHAPTER 2 


OVERVI EW OF THE MUNI Cl PALITY 

The current Municipal dispensation came into existence after the local 
government elections 2000 held on the December 2000. This dispensation 
was a break with the past and the realization of the yearning and dream of a lot 
of democratic and progressive minded people who wanted a free, democratic 
and non-racial dispensation for the country. This dispensation saw inter alia the 
birth of Dr JS Moroka Local Municipality, which falls under Nkangala District 
Municipality in the province of Mpumalanga. The Municipal Demarcation Board 
number is MP316. 

Siyabuswa is the capital of the Municipality where its Head Office is situated. In 
addition hereto, there are two other Unit Offices that serve as service delivery 
centres, namely Mbibane Unit Office at Libangeni, and Mathanjana Unit Office at 
Mametihake. The various powers and functions conferred on the Municipality 
enables it to render services to communities as determined by the MEC for Local 
Government and Housing (now referred to as the MEC for Co-operative 
Governance and Traditional Affairs). 

The Municipality is not only a Water and Sanitation Service Authority and 
Provider, but also has the status of a Registering Authority. It is at its Libangeni 
area and Siyabuswa where such issues such as renewal of motor vehicles, 
testing of learner drivers and related services are rendered. The vehicle testing 
is complete and will definitely cut costs for motorists who have to travel long 
distances for registration of vehicles in areas even outside the area of jurisdiction 
of the Local Municipality. 

The climatic condition of the area is characterized by warm summers and 
moderate winters. The annual rainfall, which falls mainly during summer months. 
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varies between 500 and 650mm. This condition is good for animal husbandry, 
maize and vegetable production which is what quite a number of residents are 
involved in. Some potential agricultural ventures that can thrive and boost the 
local economy of the area are: 

• Organic food and vegetation products 

• Essential oil extraction from herbal and indigenous plants 

• Organic drought tolerant crops 

• Hydroponic farming 

• Farming with wild/exotic animals 

Formal businesses within the area are mostly small shops selling ordinary, 
everyday usage products. In terms of manufacturing, the following potential 
areas for development exist: 

• Agro-processing activities and export marketing 

• Agro-tourism' 

• Identifications of indigenous medicinal plants and production of bi- 

products 

• Establishment of tannery industry 

The Municipal area is located at the hub of the Cultural Heartlands of 

Mpumalanga, and has a number of key tourist attraction sites and personalities 
well known, even internationally on tourism related matters. Sozama Craft 
Centre, KwaNostokana Craft Centre, Mkhombo Dam (popular for fishing 
purposes) Ndzundza Mabhoko Royal Kraal, Mdala Nature Reserve, Dikolobe 
Guest House, Khethiwe Park, and the Manala Mbhongo Royal Kraal are some of 
places of interest that one can visit. 

Sixty Councillors (60) serve in this Municipality. Thirty (30) of these Councillors 

are Ward Councillors, and the other thirty (30) are PR Councillors. Eight (8) of 

these Councillors, including the Executive Mayor are fulltime Councillors. 
Innovations that came in were the creation of the Office of the Executive Mayor, 
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members of the Mayoral Committee, the Speaker and the Whip which in terms of 
the notice establishing the Council had to be fulltime Councillors. 

In terms of party political representation, and with this background provided, the 
African National Congress (ANC) is the predominant political party with the ANC 
having fifty three (53) seats, the DA three (3) seats, the PAC three (3) seats and 
Sindawonye Progressive Party one (1) seat. The Municipal operations are 
characterized by the existence of Ward Committees as outlined in the Municipal 
Systems Act, Act 32 of 2000 and the Municipal Structures Act, Act 117 of 1998. 

Languages spoken within the Municipal area are isiNdebele, N. Sotho (Sepedi), 
Tswana, isiZulu, English, Afrikaans, Xitsonga and other indigenous languages. 
However isiNdebele, Sepedi and Setswana are the predominant languages 
spoken. Dr JS Moroka Local Municipality is a cultural melting pot of people united 
by a yearning to develop and grow as its motto says - "We develop as we grow". 

Two major routes that provides access to the municipal area are the R573, 
commonly known as the Moloto Road from Tshwane in the Gauteng Province to 
Siyabuswa and the R568. The municipality is stressed in terms of job 
opportunities, as about sixty six (66) percentage of the people are living in 
poverty according to the studies conducted in this regard. It is therefore of 
paramount importance that niches of investment opportunities be explored and 
utilized for the economic stimulation of the municipality. It is thus that the 
municipality as a Local Economic Development (LED) Strategy to address its 
economic backwardness and challenges. 


6 



CHAPTER 3. 


HUMAN RESOURCES AND OTHER ORGANI SATI ONAL MANAGEMENT 

3.1. ORGANI SATI ONAL STRUCTURE REVI EW 


The Municipality has reviewed and approved its organizational structure. The 
structure is aligned to the municipality's service delivery objectives and 
operations. The review also took into cognizance the positions which will cater 
for the transferred personnel from the Department of Water Affairs (DWA). The 
structure also depicts the future staffing requirements of the municipality, with 
vacant positions filled in terms of prioritization of the most needed positions. 

The total number of positions in the current Municipal organogram is 910. There 
are 520 active employees, which therefore brings the vacant positions to 390, 
representing a 42.3% vacancy rate. This huge gap creates difficulties for 
various Departments in the Municipality in their quest to meet service delivery 
objectives of the Municipality. The recruitment drive the Municipality has to 
embark upon will yield the filling of 229 vacant and funded positions. This drive 
will see the vacancy rate dropping to 17.7%. It is expected that this 
development will improve the provision of sustainable services and provide the 
required support to various service departments of the Municipality. 

3.2. EMPLOYMENT EQUITY 

The absorption of the DWA personnel has further widened the gaps with regard 
to employment equity. Strides are still being made to address under- 
representation of women in the management category and persons with 
disability in all categories. The difficulty of attracting these candidates has been 
attributed to various factors, including the fact that persons with disabilities do 
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not normally declare their disability status in their applications, which makes it 
difficult to identify them. To address this problem, the Transversal Unit has been 
involved in the identification of persons with disability, as they interact with 
various formations dealing with issues of disability. 

As at 31 June 2010 the employment profile of the Municipality was reflecting as 
follows: 


2.2.1. Existing workforce profile 


Occupational 

Levels 

Male 

Female 

Foreign 

Nationals 

Total 

■ 

C 

1 

w 

■ 

C 

1 

w 

Male 

Female 

Top management 

3 

0 

0 

0 


0 

0 

0 

0 

0 

5 

Senior 

management 

19 

0 

0 

0 

4 

0 

0 

0 

0 

0 

23 

Professionally 
qualified and 

experienced 
specialists and 

mid-management 

4 

0 

0 

0 

2 

0 

0 

0 

0 

0 

6 

Skilled technical 
and academically 
qualified workers, 
junior 

management, 
supervisors, 
foremen, and 

superintendents 

45 

0 

0 

0 

47 

0 

0 

0 

0 

0 

92 

Semi-skilled and 
discretionary 
decision making 

101 

0 

0 

0 

83 

0 

0 

0 

0 

0 

184 




















TOTAL 

PERMANENT 

293 

0 

■ 

■ 

238 

0 

■ 

■ 



531 

Temporary 

employees 

0 

0 

■ 

■ 

0 

0 

■ 

■ 



0 

GRAND TOTAL 

293 

0 


■ 

238 

0 

■ 

■ 



531 


1.3. CAPACI TY BUI LDI NG 


In order to develop municipal employees and councilors in various competencies, 
the municipality has continued to comply with the Skills Development Act and 
Skills Development Levies Act. The submission of the Workplace Skills Plan 
(WSP) and the Annual Training Report (ATR) to the LGSETA has always been an 
important element to the municipality's pursuit if a skilled workforce. In 
implementing its WSP for the year under review, the following training 
programmes were undertaken: 


Training Programme 

No. of 

beneficiaries 

Training Provider 

LED 

01 

Wits University 

Sign Language 

03 


Information Science 

01 

UNISA 

Excel & Power-point 

02 

FET College 

Municipal Finance 

Management Programme 

04 

University of Pretoria 

Water Quality Management 

04 

University of Pretoria 

Certificate Programme in 
Management Development 

11 

WITS Business School 

Local Economic 

Development 

27 

GTZ 

Grade F Eye Testing 

02 

Boekenhoutkioof 

Municipal Finance 

Management Programme 

05 

DBSA 

CPMSD 

122 

Zanele Kganedi & Partners 

Executive Leadership 

16 

University of Pretoria 
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Management Development 
Programme 



Computer Literacy 

15 

SEIDET 

Examiner of Drivers 

Licenses 

02 

Limpopo Traffic College 

National Certificate in 
Municipal Governance 

07 

University of j ohannesburg 

Event Management 

02 

University of Pretoria 

LPLGMMO 

12 

University of j ohannesburg 

Computer Literacy 

25 

Giyatu Computers 

Project Management 

27 

Regenesys 

Human Resources 

Management 

10 

Regenesys 

Report writing 

20 

Regenesys 

Programme in Secretarial 
and Administrative 

Development 

22 

University of Pretoria 


Recognizing the importance of technological advancement in the local 
government sector, the Council employees attended the computer literacy 
programme which was conducted in-house by the municipality to provide them 
with skills and expertise to meet their day to day work related activities. 
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3.4. BURSARY SCHEME 


The shortage of skills in the scarce skills categories prompted the municipality to 
introduce the bursary scheme which is aimed at offering financial support to 
students who wish to pursue further studies in the selected field of study which 
are regarded as scarce skills within the sector. In the financial period under 
review only two students qualified for the bursary scheme for National Diploma 
in Civil Engineering studies at Tshwane University of Technology (TUT) main 
campus. They were awarded the full bursary, covering tuition, accommodation, 
meals and textbooks. The total number of Municipal bursary holders is standing 
at four(4). The Municipality intends awarding seven (7) more bursaries to 
prospective students in the fields of Civil Engineering (5), Property Valuation (1) 
and Town Planning (1) in the 2011 academic year. 
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CHAP 
TER 4 

FI NAN 
CIAL 
MANA 
GEME 
NT 
AND 
ADMI 
NISTR 
ATIO 
N 

The primary function of Dr JS Moroka Municipality is to provide services for 
communities within its area of jurisdiction with a huge responsibility to run its 
functions with efforts in an economic, efficient, and effective manner. 

The finance department must give finance related support to the other 
departments within the municipality, and to collect revenue due to Council as 
contemplated in sec 97 of MFMA Act 56 of 2003 and Section 96 of the Municipal 
Systems Act 32 of 2000 as well as applicable legislation and policies. 

The rendering of these Municipal services requires the collection of income 
through the levying of rates, municipal services, grants from district municipality, 
provincial and national government. 

The core functions of the department are as follows:- 

• Revenue Management 

• Debt Management 

• Expenditure Management 

• Budget Control 

• Accounting Services and Administration 
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Financial Support Services. 




During 2009/2010 financial year, Council adopted the following policies as part of 
the I DP and budgeting process:- 

• Municipal Property Rates Act 

• Credit Control Policy 

• Indigent Policy 

• Tariff Policy 

The Council has established a validation committee to speed up the registration, 
verification and approval of indigent process. Currently 12 356 households 
enlisted on indigent register, of which 3737 benefit from both municipal rebates 
and free basic electricity, whereas 2604 benefit only on municipal rebates. 

Also in the financial year under review. Council adopted the following policies as 
part of the I DP process:- 

• Credit Control and Debt Collection Policy 

• Indigent Policy 

• Tariff Policy 


Performance 

target 

Performance 

achieved 

during 

2007/ 2009 
(previous 
financial 
year) 

Performance 

achieved 

during 

2009/ 2010 
(current 
financial 
year) 

Performance 
target for 

2010/ 2011 
financial year 

Measures 
required to 

improve 
performance 

Registration of 
needy 

households on 

indigents 

register 

Approved 9969 
households 

Approved 12 
356 households 

Anticipating to 
register up to 
20000 
households 

Quarterly review 
of the indigents. 
All indigent to be 
registered on the 
financial system 

1 mplementation 
of revenue 

policies 

Council has 4 
policies 

Implementation 
of budget 
related policies 

Full 

implementation 
of budget 

Data purification 
to increase our 
revenue base 
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related policies 


1 mplementation 
of Municipal 
Property Rate 
Act 

Adoption of 

the rates 

policy 

Levying of 
rates as per the 
municipal 
Property Rates 
Act 

All properties to 
levy rates 

Interim valuation 
to be prepared at 
least quarterly 
and the 
supplementary 
valuation roll to 
be tabled at least 
on yearly basis 


4.1. REVENUE MANAGEMENT 

Revenue is the oil on which the Municipal Service Delivery machinery runs, and 
consists of the following: 

• Revenue collections e.g. Water, Sanitation, Refuse etc 

• Traffic Fines 

• Interest on investment 

• Grants 

• Others. 

During 2009/2010 financial year. Council received an average income of R293 
039 431 including grants. Income received from payment of municipal services 
amounted to R21 388 498. 


Income received during 2009/2010 was as follows:- 


Sundry income 

5 290 660 

Grants and subsidies 

252 502 038 

Rental 

587 412 

Revenue from tariff services 

21 388 498 

Interest earned 

13 270 823 

Total 

R293 039 431 


4.2. BUDGET CONTROL 


Budget is an instrument that is enabling the municipality to deliver to the 
masses. The Council adopted a multiyear budget for the 2009/2010 financial 
year before the start of the financial year. 
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Dr JS Moroka Municipality has successfully held 6 budget Imbizo meetings 
(community consultation) in the following areas as part of its formal consultation 
programme: 

• Masobye 

• Ga-Maria 

• Loding 

• Ukukhanya 

• Ga-Morwe 

• Ga-Phaahia 


Performance 

Target 

Performance 
achieved during 
2008/ 2009 ( 

previous financial 
year) 

Performance goals 
for 2009/ 2010 

(current financial 
year) 

Special measures 
improve on 

performance 

Conduct budget 
imbizo's 

10 budget imbizo 
meetings 
successfully held 

6 budget Imbizo 
meetings successfully 
held 

Political support 

from the ward 
councillors 

Link budget to IDP 

Yes- performance 
budget achieved 

Yes- performance 

budget achieved 

Close co-operation 
between the IDP 
review and 
budgeting 
programs. 


Below is the summary of the 2009/2010 budget as approved by Council: 

Operating Budget 



ADJUSTED 





BUDGET 

BUDGET 

BUDGET 

BUDGET 


2008/2009 

2009/2010 

2010/2011 

2011/2012 






OPEARTING EXPENDITURE 

197,690,711 

254,819,904 

258,095,269 

283,904,796 

OPERATING INCOME 

197,931,300 

263,368,585 

260,503,285 

299,309,327 






SURPLUS / DEFICIT 

240,589 

8,548,681 

2,408,016 

15,404,531 


It needs to be borne in mind that the budget of the Municipality is based on the 
multi year budgeting model. As such the budget shows not only the budgetary 
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allocations for a particular financial year, but also allocations for the outer 
financial years. 


Capital Budget 


300000000 

250000000 

200000000 

150000000 


100000000 




CAPITAL EXPEN 
(J 



BUDGET 2009/2010 





r 


^WS^^Tatin 

G ^ 

JDGET 

no 


2010/<201/IE 

20: 

Ll/2012 



nOPERATIN 

G 


•000 




4 670 000 

.000 

126 790 000 

134 670 000 






■ Facilities 

■ Roads & Stormwater 

■ Water 

■ Sanitation 

■ Electricity 

■ LED 


4.3. EXPENDITURE MANAGEMENT 

The Municipality undertook its spending patterns according to the Council 
approved budget. The Municipality has also spent on allocation of MIG funding 
for infrastructure projects. There have been challenges experienced in this 
regard however, which challenges need to be properly addressed in the next 
financial year. Among these are the fact that there have been implementation of 
projects, particularly sanitation projects which on paper are there but are not 
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physically on the ground. Among the issues that might have had an effect in this 
regard is the fact that deviations from the approved budget took place, which 
had a on municipal operations. This state of affairs need not be repeated as it 
puts service delivery on the skids, and may adversely affect community members 
on the mandate conferred on the institution which is to improve service delivery 
towards a better life. 

The expenditure incurred was as follows in the financial year under review. 


SALARIES 

R 78,094,113.00 

GENERAL EXPENDITURE 

R 50,825,036.00 

REPAIRS AND MAINTENANCE 

R 45,303,747.00 

CONTRIBUTION TO FIXED ASSETS 

R 27,374,592.00 

CONTRIBUTION AND PROVISIONS 

R 136,591.00 

CAPITAL PROJECTS 

R 21,753,864.00 



GROSS EXPENDITURE 

R 223,487,943.00 
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EXPENDITURE 




0 % 



■ SALARIES 

■ GENERAL EXPENDITURE 

■ REPAIRS AND MAINTENANCE 

■ CONTRIBUTION TO FIXED ASSETS 

■ CONTRIBUTION AND PROVISIONS 

■ CAPITAL PROJECTS 
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CHAPTER 5 


TECHNI CAL SERVI CES 

5.1. CAPITAL I NFRASTRUCTURE DELIVERY REPORT 

DrJS Moroka Municipality being a low capacity rural Municipality relies heavily 
from various grants in its capital and other projects implementation. Grants 
received include a Municipal Infrastructure Grant (MIG) received from 
Department of Cooperative Governance and Traditional Affairs and others 
such as those from Water Affairs and Environment (DWAE) for specific water 
and sanitation projects. Some of the projects implemented within the 
Municipal area of jurisdiction are those directly funded and implemented by 
Nkangala District Municipality. 

The financial year for the MIG which is in line with the National and Provincial 
Sector Departments runs from the beginning of April to the end of March the 
following calendar year while the Municipality financial year runs from the 
beginning of j uly to the end of j une the following calendar year. 

5.2. WATER SERVI CES 

This report will give an overview on the performance of the Weltevreden 
Water Purification Plant (WWPP) from period July 2009 to June 2010. The 
performance of the plant will be discussed according to incoming water (Raw 
water Inflow) to the plant and out flowing water (potable water) from the 
plant. It should be noted that some of the data on record is incomplete due 
to meters not working and readings not being recorded for certain periods as 
the plant was undergoing refurbishments. 
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5 . 2 . 1 . 


Potable water 


The chart below shows the total outflow water (in Ml) from the plant, taking 
into account potable water pumped to reservoirs and backwash water. 



Although the data is inconsistent, the Chart does not take into account water loss 
during the time period. 


I n and outflow 

Due to records on the raw water inflow on being inconsistent and in some not 
being available at all, a monthly raw water inflow can be estimated using 
statistical analysis on months with accurate and reliable data, as seen in the 
table below. 


20 


Tablel: Table of reliable and accurate data with statistical analysis 


Date 

Inflow 

Walkraal 

Bloedfontein 

Killen 

Kameelrivier 

Total 

Outflow 

Inflow 

Jul-09 

1915.63 

1174.16 

276.12 

93.3 

186.5 

1730.08 

1915.63 

Aug-09 

1985.16 

1017.75 

252.54 

102.6 

183.95 

1556.84 

1985.16 

Sep-09 

2121.34 

1165.4 

270.43 

110.6 

186.32 

1732.75 

2121.34 

Oct-09 

2304.38 

1341.72 

224.8 

115.4 

201.62 

1883.54 

2304.38 

Nov-09 

2019.19 

1153.57 

224.16 

91.88 

173.19 

1642.8 

2019.19 

Dec-09 

2173.29 

1246.26 

228.76 

88.13 

184.94 

1748.09 

2173.29 

Jan-10 

2193.68 

1221.78 

266.69 

143.29 

192.85 

1824.61 

2193.68 

Feb-10 

2061.09 

970 

239.43 

115.58 

158.4 

1483.41 

2061.09 

Mar- 10 

2258.34 

1168.92 

227.14 

100.86 

195.8 

1692.72 

2258.34 

Apr- 10 

2130.99 

1085.06 

265.37 

131.71 

193.53 

1675.67 

2130.99 

May- 10 

2170.38 

1143.18 

272.82 

124.42 

200.29 

1740.71 

2170.38 

Jun-10 

1977.54 

1049.37 

266.95 

115.81 

190.93 

1623.06 

1977.54 

Jul-10 

2077.55 

1181.19 

260.06 

115.83 

192.36 

1749.44 

2077.55 


From the table it can be seen that the water loss is high due to an improper filter 
backwash procedure being followed by plant operators; and due to leaks as well. 


5.3. CAPI TAL I NFRASTRUCrURE DELI VERY REPORT 

Dr JS Moroka Municipality ("The Municipality") was allocated a budget to the 
total amount of R62, 000, 000.00 as a Municipal Infrastructure Grant 
("MIG") by the National Department of Cooperative Governance and 
Traditional Affairs for the financial year 2009/2010. In addition to this the 
Municipality had currently made available a total supplementary budget of 
R55, 100, 000.00 which was utilized to fund additional projects which the 
MIG was unable to fund. In terms of the requirements and conditions, MIG 
should be 100% spent by the end of March every year with a grace period 
allocated up to and including June every year. The Municipality was 
nevertheless able to spend full allocation by the end of j une 2010. 

While successes have been recorded in this regard, there have been some 
challenges which include inter alia late commencement in the implementation 
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of the projects resulting in late completion including staff shortage in the 
Technical Services Department particularly those responsible for project 
implementation. This has contributed to lack of monitoring in the 
implementation of these projects which has in some minor instances resulted 
in a quality being compromised. 


This has tremendously contributed in the under-spending by the Municipality 
since there were some projects that were as such not implemented. This has 
led to the roll-over of projects to the new financial year 2010/2011 as a result 
of the above-mentioned challenges. 


CATEGORY 

NUMBER OFACTIVE 
PROJ ECTS 

1 MPLEMENTED BY 
THE SECTION 

NUMBER OF 

ACTIVE PROJECTS 
IMPLEMENTED IN 
CONJUNCTION 
WITH THE 

NKANGALA 
DISTRICT 
MUNICIPALITY 

NUMBER OF ACTIVE 
PROJ ECTS 

1 MPLEMENTED 1 N 

CONJUNCTION WITH 
OTHER SECTOR 

DEPARTMENTS 

Water 

16 

2 

0 

Sanitation 

13 

6 

0 

Roads 

32 

6 

0 

Electricity 

3 

0 

0 

Municipal 

Facilities 

11 

0 

0 

Infrastructure 

Development 

1 

0 

0 


While successes have been recorded in this regard, there have been some 
challenges which include inter alia late commencement in the implementation of 
the projects resulting in late completion. Staff Shortage in the Technical Services 
Department particularly those responsible for project implementation also is a 
challenge and this has contributed to the lack of monitoring in the 
implementation of projects which has in some minor instances resulted in a 
quality being compromised. 

Individual project details in relation to projects implemented by Dr jS Moroka 
Municipality are outlined below. 
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DETAILDED PROJECT INFORMATION FOR 2009/2010 


Project Description 

Budget 2009/ 10 

Roads & Stormwater 


Upgrading of Ga-Morwe Bus and Taxi Route 

3,500,000 

Upgrading of bus and taxi road between Kwa-Phaahia and 
Ga-Morwe 

4,000,000 

Upgrading of Road Traffic Signs on various Roads in the 
Municipal area 

2,000,000 

Upgrading of Maghawe Street between Musa Cafe and 
Siyabuswa old Shopping Complex 

2,000,000 

Upgrading of Stormwater drainage system at Allemansdrift 
-C 

2,000,000 

Upgrading of Mthambothini Bus and Taxi Route 

3,000,000 

Upgrading of Stormwater drainage Systems at Siyabuswa-B 

2,500,000 

Upgrading of Borolo Bus and Taxi Route 

1,500,000 

Upgrading of Kabete Bus and Taxi Route 

1,500,000 

Upgrading of Bus and Taxi Road at Siyabuswa C via Roman 
Catholic Church (Design process) 

1,500,000 

Upgrading of Mabuyeni Bus and Taxi route 

2,000,000 

Upgrading of Loding to Dihekeng Bus & Taxi Route 

1,000,000 

Upgrading of Marapyane Bus and Taxi route 

2,500,000 

Upgrading of Mbhongo Bus and Taxi Route 

1,500,000 

Upgrading of Allemansdrift-C Bus and Taxi Route 

2,000,000 
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It must be noted that the bunch of these projects have been implemented in 
phases while others 

DETAI LDED PROJ ECT I NFORMATI ON FOR 2009/2010 


Project Description 

Budget 2009/ 10 

Water 


Ukukhanya Bulk Water Supply and Reticulation Upgrade 

2,500,000 

Digwale Water Reticulation 

2,500,000 

Phake Water Reticulation 

2,000,000 

Meetsemadiba Concrete Water Reservoir Upgrade 

1,500,000 

Ga-Morwe Water Reticulation 

2,500,000 

Maphotia Water Reticulation 

2,500,000 

Bulk water supply Greenside, Seabe, Marapyane to Katjibane, 
Nokaneng. 

1,000,000 

Bulk water supply Toitskraal to Makopanong 

1,000,000 

Molapoamogale Concrete Water Reservoir Upgrade 

1,500,000 

Ga-Maria, Lefiso and Lefisoane Water Reticulation 

2,000,000 

Seabe Water Reticulation 

3,500,000 

Mantlole/Rankaile Borehole Eguipping and Water Reticulation 

1,500,000 

Mmamethlake Water Reticulation, Borehole eguipping and 
Storage Tank 

2,000,000 

Loding Water Reticulation, Borehole eguipping and Storage 

Tank 

1,500,000 

Ramantsho Water Reticulation, Borehole eguipping and 

Storage Tank 

2,000,000 
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Ga-Makola and Mabusabesala Concrete Water Reservoir 


Upgrade 

1,000,000 


It must however be stated that there have been serious challenges in respect of 
sanitation projects in that whereas some have been implemented, they have 
been implemented contrary to budgetary allocations and Council decisions which 
situation needs to be addressed in the next financial year. 


5.4. ELECTRICITY 

The electricity reticulation and/or provision to the Municipality's area of 
jurisdiction is still the responsibility of Eskom and not the Municipality as the 
institution is not licensed to undertake such a function. The Municipality 
therefore submitted villages to the Department of Minerals and Energy and 
ESKOM for funding for 2009/2010 financial year which are also contained in 
the Municipality's I DP for financial year 2009/2010. 


The Department of Minerals and Energy allocated funding to Eskom as an 
implementing agent and Eskom appoints Consulting Firms for design and 
supervision leading to the later appointment of a contractors. The project 
allocations were as per the table below: 


Project Description 

Allocated 

Budget 

Planned 

Connections 

Electrical Reticulation and posts connection at 
Loding, Dihekeng, Matempule and 

Ramantsho 

R150 000.00 

30 

Electrical Reticulation and posts connection at 
Ga-Maria, Lefiso & Lefiswane 

R500 000.00 

100 

Electrical Reticulation and posts connection at 
Ga-Morwe 

R150 000.00 

150 

Electrical Reticulation and posts connection at 
Maphotia Extension 

R700 000.00 

125 

Electrical Reticulation and posts connection at 
Kameelrivier "A" Ext 

R1 200 000.00 

490 
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Electrical Reticulation and posts connection at 
Marapyane 

R600 000.00 

290 

Electrical Reticulation and posts connection at 
Mamethlake Ext 

R500 000.00 

107 

Electrical Reticulation and posts connection at 
Siyabuswa "D" Extension 

R150 000.00 

150 

Electrical Reticulation and posts connection at 
Senotlelo New Stands 

R500 000.00 

510 


While Eskom has begun with the implementation process on these projects, most 
are still running and have not been completed yet. 

* * * 


CHAPTER 6. 

6. COMMUNI TY DEVELOPMENT SERVI CES 

The Primary task of this department is to foster social cohesion and improve the 
quality and life of citizens of the Dr jS Moroka Local Municipality for the genuine 
enjoyment of fundamental human rights and the respect of human dignity. Its 
mandate is fulfilled through the promotion of government standards mainly in 
the social, health, education issues, the support of cultural diversity, promotion 
of waste & environmental issues and the facilitation of sports endorsement 
programs. 

The department also seeks to develop multi-disciplinary and innovative policies 
and strives to give practical support to other departments within the Municipality. 
Attached, to this department is the Public Safety Unit that facilitate coordination 
of community and motorist safety with relevant stakeholders in accordance with 
all relevant legislations. The motor vehicle licensing also forms part of this 
department's function. The Department is also comprised of other units such as 
libraries, business licensing , cemeteries, fleet management and the 
management of facilities. 
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The following are the highlights of worked performed by the different units 
within CDS during the 2009/10 financial year. 
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KEY PERFOMANCE 
AREA 

DEVELOPMENTAL 

OBJECTIVES 

KEYPERFOMANCE 

INDICATOR 

PROJ ECT 

ANNUAL PERFORMANCE 

Good Governance 
& Public 

Participation 

To pronnote 

reading culture 

Development of 

Youth 

Promotion of a 
culture of reading 

Maphotia library opened 
on Saturdays and during 
the week and closed at 12 
midnight during times of 
exams 


To make 

information 

accessible 

Assisting the learner 
about careers 

Attending 

National 

Conference ( 

LI ASA ) and 
Subscription 

The Provincial Dept of 
Sports sponsored the 
librarian to attend the 
LI ASA conference in 


To make 

awareness of 

career pathing 

Career awareness 

Assisting in 

career pathing 

Schools were visited as 
part of public 

participation to 

encourage them to use 
the library in support of 
their curriculum 

Waste 

Management 

To provide an 
efficient and 

sustainable waste 

removal services 

Purchase protective 
clothes, and 

sustained rendering 
of the services to 

households 

Provide a safe 
working 

environment for 
personnel 

Protective clothing was 
bought and distributed 
to all employees 
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KEY PERFOMANCE 
AREA 

DEVELOPMENTAL 

OBJECTIVES 

KEYPERFOMANCE 

INDICATOR 

PROJ ECT 

ANNUAL PERFORMANCE 

Sport, Recreation, 
Art & Recreation 

To promote the 
maximum 

utilisation of 

sporting facilities 

Sporting Facilities 
used 

Promoting the 

maximum usage 
of the sporting 
facilities 

All sporting facilities were 
booked and utilized 


To establish 

municipal leagues 
for different 

sporting codes 
( including 

indigenous games ) 

Annual Mayoral 

Cup, leagues and 
tournaments to be 

held 

Establishment of 
municipal leagues 
for different 

codes ( including 
indigenous 
gannes) and 

hosting of Annual 
Mayoral Cup 

competitions 

Annual Mayoral Cup was 
held during the cultural 
show. 


To encourage the 
community to 

participate in the 
different sporting 
codes 

Strategic Workshop, 
Sport 1 ndaba / 
Summit, Sport Road 
Shows held 

Encouraging the 
community to 

participate in the 
different sporting 
codes 

23 Ward sport 

committees were 

launched with various 
sporting codes partaking 
in the activities. 

KEY PERFOMANCE 
AREA 

DEVELOPMENTAL 

OBJECTIVES 

KEYPERFOMANCE 

INDICATOR 

PROJ ECT 

ANNUAL PERFORMANCE 


To ensure the 
wellness of the 
Municipal Staff 

Inter Municipal 

gannes, corporate 
gannes and sport 
events 

Ensuring that the 
Municipal staff 

take part in all 
sport activities 

Municipal staff took part 
in Provincial 

(Standerton) and 

international ( Maputo) 
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games as well as various 
games with a variety of 
departments and or 
community based 

stakeholders to 

harmonize relationship 
with community 

members. 


To pronnote 

heritage in aii the 
ethnic groups 

Funding of 

traditionai events 

by various 

traditionai ieaders 

in the area 

Provision of 

funding for 

traditionai 

institutions to 

host various 

heritage and 

traditionai events 

Tribal authorities were 
assisted with funding 
during their heritage 
events 


To have a fuiiy 
fiedged sport desk 

Appointment of an 
incumbent for 

sports issues 

Having the 

position as per 
structure fiiied as 
per municipai 

requirements 

The component was 
managed by 1 person 

KEY PERFOMANCE 
AREA 

DEVELOPMENTAL 

OBJECTIVES 

KEYPERFOMANCE 

INDICATOR 

PROJ ECT 

ANNUAL PERFORMANCE 

HIV AND Al DS 

To encourage 

peopie to 

voiuntariiy test and 
disciose HiV and 

Ai DS status 

Partner with 

Organization that 
care for peopie 
iiving with HiV / 
Ai DS ( PLWHA ) 

Hosting of events 
and sessions that 

encourage 
voiuntary 
counseiing and 

testing. 

VCT conducted for staff at 
Libangeni Community hall 
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To have all the 

Council 
departments 
involved on HIV / 
Al DS issues 

Mainstreaming of 

HIV / AIDS 

Host World AIDS 
Day 

Worid AIDS Day hosted 
and community, 

councilors and public 
encouraged to honour the 
day 

TRAFFIC 

To reduce 

accidents and 

improve Road 

Safety by 

appointing 
additional officers, 
procure additional 
patrol vehicles and 
traffic equipments 

Traffic equipnnents, 
patrol vehicle and 
appointment of 

relevant staff to 
ensure road safety 

Purchase of the 
required 

equipment and 
vehicles for road 
safety purposes 

1 dragger machine 

procured, 1 pro- laser 
machine procured, three 
patrols vehicles procured 
and three cell phones for 
standby purpose 


To maximize 

revenue collection 
due for traffic 

violations 

Issuing of traffic 
fines and execution 
of warrant of 

arrests for non 
compliance 

Manning of road 
blocks routine 

vehicle test and 
campaigns to 

trace offenders. 

> Total traffic fine 

issued: 3432 

> 1 ncome received: R188 
050.00 

> Warrants of arrest 

executed during July 09 
is 152. 

> Warrants of arrest 

executed during J anuary 
2010 were 61. 

> Roadblocks and special 

operations conducted 

during Nov 09-J an 10 
were 25. 

> Roadblocks conducted 
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during October 09 

T ransport month were 6. 

> Escorts during 09/10 were 
22 

KEY PERFOMANCE 
AREA 

DEVELOPMENTA 

L 

OBJECTIVES 

KEYPERFOMANCE 

INDICATOR 

PROJ ECT 

ANNUAL PERFORMANCE 

FLEET 

MANAGEMENT 

To purchase new 
vehicles and 

machinery 

Buy 30 vehicles 

Purchasing of 

new vehicles and 
machinery 

Purchased 12 LVDs and 
12 sedans 


To install Net star 
tracking devices on 
all vehicles 

Install the required 
tracking devise on 
vehicles 

1 nstallation of 

tracking device to 
all vehicles 

Tracking devices installed 
in all vehicles. 


To have monitor 
system to all 

vehicles 

Purchased 

monitoring device 
installed 

Having monitor 
system installed 
to check for over 
speeding and 

vehicle location at 

all times 

Monitoring system 

installed on all vehicles 
bought in the financial 
year under review 
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6.1. DR I S MOROKA REGI STERI NG AUTHORITI ES 


During 2008/9 financial year Department of Public Works, Roads and Transport transferred Moretele (Mathanjana) and 
Siyabuswa Registering Authorities to Dr J S Moroka Local Municipality. These functions added to the Libangeni ones. Dr J S 
Moroka Municipality started operating these authorities at the beginning of 2009/10 financial year. All transaction added 
together as relating to registration and licensing from three authorities are per table below. 


TRANSACTIONS 

PERFORMED 

GRADE A 

LI BANGENI 

GRADE D 
SIYABUSWA 

GRADE G 
MORETELE 

TOTAL FOR ALL 
CENTRES 

TOTAL REVENUE 
COLLECTED 

One month deregistration 
of motor vehicle 

20 

42 

11 

73 

R2,522.50 

Application for special 
permit (offline) 

91 

88 

65 

244 

Rll,712.00 

Deregistration 

45 

144 

180 

369 

RO.OO 

Vehicle registration 

503 

1614 

223 

2614 

R149,760.00 

Licensing of motor vehicle 

3515 

13747 

1924 

19186 

R4, 589, 433. 20 

/^plication for PrDP 

Category G 

9 

5 

- 

14 

R780.00 

Application for PrDP 

Category G & P 

457 

1400 

- 

449 

R1 11420. 00 

Application for PrDP 

Category G & D 

8 

14 

- 

22 

Rl,320.00 

Duplicate certificate 

Vin/Engine number 

11 

40 

- 

51 

R5,865.00 

Duplicate Learners 

Licenses 

64 

28 

- 

92 

R8,833.00 

Issued Driving License 

2622 

3045 

- 

5667 

R68, 9658.00 
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Issued Temporary Driving 
License 

2242 

1988 

- 

4230 

R144,980.00 

Allocate Special license 
number to motor vehicles 

2 

6 

- 

8 

R960.00 

Application for temporary 
permit 

2 

10 

5 

17 

R816.00 

Allocate PLN to M/V 

2 

7 

1 

10 

R900.00 

Application for Motor Cycle 
licences 

9 

- 

- 

9 

Rl,125.00 

Issued Learners Licenses 

2694 

- 

- 

2694 

R94,290.00 

Application for Heavy 

Motor Vehicle licences 

2441 

- 

- 

2442 

R427, 175.00 

Application for Light Motor 
Vehicle licences 

71 

- 

- 

71 

R10,295.00 

Application for learners 
license 

5595 

- 

- 

5595 

R671,400.00 

Application for PrDP 
Category P 

1 

1 

- 

2 

R120.00 

Duplicate /Deregistration 
Certificates 

76 

145 

- 

221 

R112,350.00 

Application for PrDP 
Category D 

- 

1 

- 

1 

R60,00 




TOTAL TRANSACTION FOR 

DRJ SMLM: 

TOTAL REVENUE 
COLLECTED: R703 
5774.70 
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6.2. CEMETERI ES 


During the 2009/10 financial year this section managed to assist communities by 
digging three hundred and sixty one (361) graves within the Municipality. Two 
(2) exhumations were conducted at SAPS' inquest dockets requirements during 
the last financial year. A new block was demarcated at Siyabuswa Cluster 
Cemetery for burial purposes. Dikgwale, Mbongo and Libangeni cemeteries were 
gravelled and parking areas were cleaned. 

6.3. Dl SASTER MANAGEMENT 

This report covers a range of incidents and activities that relates to disaster 
management which occurred and was attended to by municipal officials during 
the past year. 

> Three (3) fire incidents were attended to at Kwa Phaahia, Siyabuswa 
and Maganagobuswa. 

> Sixteen (16) families were assisted with tents after heavy rains and 
winds blew their house roofs away. In addition hereto there have 
been monitoring of situations with a disaster element with the view of 
reporting advising community members on best possible methods to 
avoid them. 

6.4. LI BRARI ES 


Membership 

The library functions improved in the financial year under review. The following 
were some of the activities undertaken: 


DATE 

ACTIVITY 

VENUE 

19 / 03/2010 

National Library Week 

All Libraries 

05/03/2010 

Opening of Siyabuswa Public Library 

Siyabuswa Library 

22/06/2010 

Youth Month: IKWEKWEZI FM 

Broadcasting .(Taking Youth to the Library) 

Maphotia Library 
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April to J une 
2010 

Soccer Friday/Fly the flag high; 

Painting Pre-schools, school kids and 
members of community SA Flag 

Maphotia and 
Siyabuswa Library 

May to J uly 
2010 

Outreach programme 

The following schools were visited: 

Mokebe Fligh school 

Kwamanala High school 

Vezulwazi High school 

Duduzile High school 

Hlanganani High school 

Sivumelene High school 

Hlala-Kahle High school 

Bingweni High school 

Malebo High school 

1 ntuthuko High school 

Khamane High school 

Malatse High school 

Ramoshidi High school 

Mbulawa High school 

Makhosana High school 

Mayisha High school 

Tholulwazi High school 

Mabusabesala High school 

Mogobosheng High school 

Mdutjana, Mbibane 
and Mathanjana 

19/03/2010 

Managing Library exhibition at Career Expo 
Exhibition and teaching learners about the 
importance of Libraries 

Weltevrede Circuit 

31/03/10 to 
04/04/10 

Managing stalls (Library book displays). 

Ga-Morwe Stadium 
(Kameelrivier B) 

04/09/2010 

Managing Library displays at Tourism 
Exhibition Expo 

4 ways between 
(Maphotia and 

Kameelrivier B) 


6.5. PARTNERSHI PS 

The Municipal Libraries managed to establish partnerships and in the process 
received the following assistance: 

> A donation of books from University of South Africa (UNISA). 

> Maphotia Library received a donation of books for children at Biblionerf 
(Centre for the books). 

> Maphotia exchange library programmes with American Embassy 
commended in the financial year under review. 
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